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ABSTRACT , T 

A survey of 161 students who graduated from / 
Mississippi Courity Community College (MCCC) during the years 1977-79 
with an associate of applied science degree was conducted to- 
determine the .occupational success ot the graduates, their 
perceptions of the strengths and weaknesses of MCCC, and suggestions 
for improvement. The suryey instrument solicited information 
concerning; (1) thft relationship of the graduate's job to hirf/her 
course of study; (2) reasons ior not locating a job related to MCCC 
studies^, and. (3> th6 quality^ of MCCC with regard to practical and 
theoretical instruction,' career • orientation , placement services, 
required and elective courses, and acadepic advising. In addition, 
suggestions for improvement were sought through tfo open-ended 
questions. Selected findings, .based on a 67.3% response rate, reveal 
that 09.4% of the respondents had jobs related to their studies; the 
blending of theory and practice at MCCC was favorably rated by most 
graduates; and general education, courses received slightly lower 
ratings than required vocational courses. The survey report 
summarizes findings' and compares selected data with a similar study 
conducted in 1979. Appendices include the survey^ instrument , < 
responses to open-ended questions, and tables that compare findings 
among graduates in eight majors: agriculture, criminal justice) human 
'services, industrial technology, fid-management, nursing, secretarial 
science, and solar technology. (KL) 
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* , .REPORT OF A FOLLOW-UP STUDY OF 

' ) A. A. S. DEGREE GRADUATES . 

MISSISSIPPI COUfiTY 'COMMUNITY COLLEGE - 1 977 through 1981 ' 

* 

Introduction , . , • / 

The ^suqcess of any occupational program li«s. to a^'large extent in the 
ability Of its graduates' to lqc'ate jobs related to'' their degree objective, or to 

♦ * 

enter into advanced staining in •their chosen .fields ofendeavor. This is a report 
of a study of Graduates, of occupational orograms at Mississippi County Community 
College for the years 'l977-tn, conducted *to assess the post-graduation; success 
of its graduates. . * 



\ 



The .eolleae # w3s foun^d in 1975 and graduated its fisst studentsMn occupa- 



tional D^rb*frams ^^y 7 The co1 ^ e 9 e offers an Associate of Applied Science Degree 
in Agriculture /jBfctt^re; Criminal Justice, Human Services, Mid-Management, 
Secretarial .Sdc^^H^rsing, 'Splar ^fcchnology, pnd^dustrial'/Manufacturing 
Technology.^ -ProgWJpn Agriculture, f4id-Management arfd Secretarial Science were 
begun Jthe firsf year o* the college's existences The Criminal Justice Program 
begau durino- th^setond year and programs in Nursing, Child Care, Hunan Service* 
and Industrial/Manufacturing technology were f i rst* of fered durinq t^ 'third year. 
Solar Technology was initiated in the. col lege *s fourth year of operation. 
Purpose 1 ^ - ( 

TMs study primarily was" designed "to col lect"da£a regarding the post-graduation 
success bf A.A.S. Degree students. Jn addition, the 'perceptions of the graduates 1 
orograms were measure* to determine, the perceived 'strength* and weaknesses of the 
respective orograms. Finally, suggestions for improvement of the A.A.S. Degree 
programs and MCCC services were solicited from program' graduates. ^ 
Method • _J_ . * 

A two-page questionnaire identical to the one used in the 1979 .A.A.S. program 



\ 



* * f 

y 

follow-up study was mailed to 117 A.A.S. graduates (years 1975-80) on May 15, 

» - * 

1981. A letter of explanation arid a pbstage-oaid, re'turn-addressed envelope 



tiak distributed to 
16, 1981 . Therefore, 
thei r participation 



were included 1 in .the mailina. Also, the same questionnaire 
forty-four 1981 graduates during graduation rehearsal on May 
a total of 161 A. A^S.. graduates were initially contacted for 

in the study. ^ "(See *Appendi x "A" for coDies of these instruments.) 

y 

On June 1, 1931, a personalized follow-up letter, questionnaire and "postage- 
paid, return-addressed envelope wa$ mailed to all non-responlents which yielded 
a considerable increase in^response rate. A total of 17 questionnaires ware returned 
as :ndel i verable yielding a-casualty rate of 14. 52. 'Therefore, of the" 144 question- 
naires delivered to graduates,, 97 responses* were recei ved yielding an overall 

resDortse rate of 67.3*; a respectable rate which sfiould yield, valid results. (Note: 

*s C 
difference *n number of respondents between the above figure and the total in . 

Table'l is 'due to persons with double majors).^ . 

Results V . • 4 

Table 1. presents a profile of the graduates who responded to the survey 
according to the year of graduation aiid major area of study! .By year' of graduation, 
the responsej^ates wefe as ^llows: ,1977, "l of 2 (50%); 1978, 9 of 22- (41 c <f); 1979, 
16 of".3M41;); 1930, '29 of ^495); and 0981, 40 of 45 (89:)/ Overall, 95 different 
graduates responded to. the .survey. - % ' 

Table 2 prgsents»the tlata regarding the success, of 'program graduates toward 
locating employment in areas which tffSy perceived as being related to their degree. 
Overall, 66 of the 95 respondents- (69/4%) indicated that they were currently employ-^ 
ed In jobs related to their degree area. This compares favorably with the 1979 
follow-up study in whic^ 71. 7 * of the respondents" were employed in .degree-related 
jobs,.,' i . . * • t 

The. following Vs a brief summary of percentage^ graduates securing employment 
in their respective; degree, prog^amst Agriculture, 2 of 2 (T0j0%) ; Criminal Justice, * 
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Table 1 



Graduates of.mccc by year of graduation and major 





• 


• 

1 






/ 


• / 










4 








1977 


1978 " 


1979 - 


1980 


1981 


TOTAL 


* 

Agri cul ture 


U 


U 


1 (1 ) 


1 


k 

1(1) 


» 

3 (2) 


juni i a tare 




** 


0 


0 


0 


0 (.0) 


Criminal Justice 


1 (0) ■ 


*4 0) 


5 (3)." 


^8 (3) 


1 5 (5) 


23 (12) 


Human ,'Servfdes 
Mid-Manbqement * 




** # 


1 (0) 


i;o) 


. 3 (30 ■ 


5 (4K 


0 


4 (1) 


6 (1) v 


10 (7) 


3.(1) 


23- (10). - 


TiUrS l ng 


** ' 


13 (/)> 


21 (8). 


28 (21) 


. 22 (21 )• 


84 (48) 
• 


Industrial/Manu- 
facturing ^Technology 


it it 


0 (-) . 


0 {-) 


i iv) 


2 (1) 


3 (2) 


Secretarial Science 


1 .(1) 


1 (0) • 


5 (3) 


4 (2) 


1 (6) ' 


19 (12) 


So^ar Technology 








6 (3) 

t 


- 2 (2) y 


8 (S), 

» 




2 (1) 


22 (9) 


39 (16) 


59^(29) 


45 (40)' 


167 (95)*** 



t NumtJers in parentheses' indicate- number of persons responding. 
** No graduates available due to newness of program. 

*** Differences in graduates total and questionnaires sent are due to person V 
with double majors. m • ^ 



Table 2 

• GRADUATES EMPLOYED -If/ JOBS RELATED TO" DEGREE 



Agriculture * 
.Criminal Justice 

t 

Human Service? 

Industrial /Manufacturing 
Technology 

Mid-Management 

N^ing 

Secretarial -Science 
Solar Technology 
; v TOTAL 



Job Related' 
to Degree 

2 

8 % 

3 ■ 
• 0 

3 

39 

4 

-7 
• 4 



Job Not delated' 
, Degree . 

0 • 

4 

1 



66 (69.4t) 



7 

4. " 

i 

1 ' 

29 (30.6%) 



/ 



T 



. 6 



6 of 12 (66%); Human Services, 3 of 4 (75%*) ; Industrial/Manufacturing Tecti- 

.>..»- ' 

nology, 0 of 2 (OS); Mid-Management, 3 of 10 (30S); Nusring, 39 of 49 (/9 C ;); 
Secretarial Science, 7 of 11 (63%); and Solar Technology, 4 of 5 (80^). (For 
a further breakdown a-nd analysi s- of. thi s data, Table IB in Appendix's offers a 
comparison of this information according to year of graduation and major.) • 

The. figures in the 1981 follow-up study are very consistent with those 
ftfund in the 1979 'study regarding graduates' employment success. Table 2B in 
Appendix B presents this comparison. 

Of the 29 respondents who indicated that they hacThot found employment 
-related to tl^ei^ degree, 33- different reasons were -given. tNote: Some respondents 

indicated jriiltiple reasons, therefore the 'discrepancy incumbers.) Table 3 

» * * * ■ 
presents the Veasons respondents gave for not findinq employment related to their 

major field of study. Briefly, eleven respondents (33*) 4 oouVd not find jobs , 

related to their trJitring, 9 resoondents (27%) continued. their education in some 

ianner dj)d 4 graduates (12V) found that the jobs did mt pay well enough to meet 

their needs. ' - . . . 

Graduate Perceptions of Program Components . • 

* \ Graduates were asked to rate several cdfop'onents of their degree' plans on a 

Li-kert scale (5 to 1). Table 4 summarizes the perceptions of all, the respondents 

according to the qi/estion asked. - Tables 3B through 10B' rn ^ppendix B summarizes \ 

the^ graduates' perceptions according to the graduate* ' majors. 

* 

General ly,\graduates perceived the .training in specific qccup&tjqnal- skil Is- 

* * * * -> ** - * . 

* * * 

to be of high ggality as only five graduates noted this area below average. *he < 
development of theory'was se^fi by the graduates as' very adequate and no'graduate 
rated th'is area below aVerage. Blending theory and practice together wa^ reviewed 
favorably by 90% of the graduates. r • [ \ * 



. Table -3- 

, * 

REASONS GIVEN BY GRADUATES FOR NOT LOCATING JOBS RELATED TO THEIR MAJOR " 

J 





Number 


> . Percentaqe 

« • 


No jobs available 

\ 


' 11 ■ 


33% 


rursuing otner interests 


o 

C S 


f 0% 


IsOmli'iucu cuucd l i un 


• 


4 CI h 


Family responsibility 


.2 


6% 


Not graduated 


2 


6% 


Movinq 




•jo 


Low pay 


. 4 , 

« 


* 


U.S.A.F. 




3% 






% 


Continued in. same job ' 


1 


3% 




33* 


1 00%^ 



^rne respondents 1 isted 'multiple treasons for not locating jobs, 

h 




r 



i 



Table 4 



V 



PERCEPTIONS OFM.C.C.C. GRADUATES RELATED TO PROGRAM COMPONENTS 



9 


( . Good 


f 

4 


Average 


; ■ < 

? 


Poor 


Occupational Skills 
Theory 


25 


. 25 
■ 35. 


■ 27. 
$ 23 * 


2 

» 0 


3 


ineory & practice- * 
Blended 

CareeY Orientation 


** 99 

.,. ■' / . 

. 16 

Ik 


00' 

25 


-37 

# * 

32 


z 

« 

: 6 


) 4 
6 


Placement Ssf vices * 


'5 


7 


23 


23 


28 




Relevant 


4 


Average 
• 


J_, 


' Not ' ' 
Relevant 


Major Courses 


41 


29 


23 


0 


t o 


Ucncrdl CUUUaLIUTf 

Courses t 


1 7 

I / 

( 




OCT 


0 

6 , 


0 




Advanced 


4 


Appropriate 1 - 


2 , 


Too* 
Elementary 


Level of Instruction 
• 


2 * , 


12 


b 54 • • 


5 


* 4 


* * 


Helpful 


J_ 


f 

Average 


2 


Iifcdequate 


Academic Advising 


15* 


26 


26 


0 


* 5 

* 












Not Used 



28 




Carper orientation was generally viewed as. above average by program graduates 

as 73 of the 84 persons who responded to the question felt orientation to the*. 

\ , • • c . 

•employment opportunities in this field was -average or above; ' • ; , 

Placement services at the college -was perceived by graduates as beincj very 

weak. Thirty-five of 36 perspns responding to the question found these services 

above average (40%). This compares with the 1979 study figure* of 40 c ^ who felt tfoe 

placement services wer*e adequate. ■ * 

Coursei in the graduates'" major were seen by respondents as being relevant. • 

Forty-four percent of r t^ose surveyed v fel t that major courses were relevant and 100% 

of the graduate^ rated this component average or above. General education br support 

courses were positively rated also but to a lesser* degree 'than *we re major courses. 

'Ninety-four percent of those responding, judged these generSl education courses to be 

somewhat relevant to their occupational endeavors, an increase of s^ven percent over.. 

* * \ 3 * i» 

the 1979 study. , / ' 

Tl>e general level of instruction at MCCC was judged ,to be appropriate by seventy 
percent of the respondents while only^two pe,rcent f found it to be'"to6 advanced'* af\d 
-only five percent found it to be "too elementary." 

Academic counseling, carried out by the counsel ing, of f ice and program coordi- 
nators was generally seen as. helpful and above average by respondents who used , 

: * . I 

these serviaes. Of those graduates who used these services, only 7% foupd these 
services to be inadequate. This compares with twenty-three percent in the 1979 stu<jy, 
'showing a decrease of 16 percent. + * 

Suggest^ oas^or Improvement ' - 

Graduates' were asked to offer suggestions which they felt would improve the 

quality of the programs from which they graduated. Appendix C contains unedited \ * 

• ; / 

transcription of thes-e comments cfnd suggestions according to the graduates* ma r jor. 

Several themes appeared with' regulari ty to warrant'separate comment "he re.- As 

in the 1979 study, the graduates' largest area of comment ^centered on the perceived 



need 'for (tore practical experience' related tothe degree<plarv. This took several 
forms and ranged front'. the, request for more outrof-class experience (cooperative 
education-) and field work ^or clinical practice, ,; to a lessening of theoretical 
yA&wppints. StiM others felt that field trips, class dejnonstrations (lab wurk) 
and guest speakers couTd* be'utilized to provide better "hands on" or "real .life^" 
understanding of ttie respective occupational fields. , , < 

A second area of concern was similar to the 1979 study and focus&d on career 

» 

placement services ranainq from a- desire to 6e. placed in a job' after qraduation to 
job placement "durinq schxfjQl . ' , - . * J 4 •* 

Appendix C also contcNns complete and unedited comments made by respondents / 
about MCCC in general. ■ 

Concl usion " 

Ih"s evident from th^ results of this study and the 1979 study >hat the 
success of Associate of Applied Science degree' graduates at Mississippi County 
Community College is very high. Nearly seventy percent (66 of 05) respondents, 
surveyed have located employmerft related to their major> area <Jf study. If we 
take a close look at tha graduates,* only eleven of the 95 fbund the job market 
in their area to be void of opportuiTity and 15 graduates continued their education 
or pursued other interests- including family responsibilities. Thus a more 
realistic picture of the success rs|e of MCCC graduates (if we calculate only those 
whq ^fively sought 'employment - 77 total) would indicate that 66 of 77 or 35.7% of 
the respondents we^e able to find" employment related to their degree area. This, 

compares to the 87^5% figure found in the 1979 study.-. 

• • ' <•» » 

Graduates viewed with favor all program* Components although ma>iy graduates 
suggested even more time be devoted to practice, or "0JT"-re1ated activities. As 
irl the 1979 study, placement services were seen as an area ^where the col)ptje 'could 
improve its services for ^occupational programs. 'A significant, difference in this 



and the 1979 study wis related to academic counseling. Respondents in tljs 

study found this service significantly more helRful than fltiose i.n the 1979 study.* 

(tel-ated to instruction/ program graduates judaed ±rotb major and suDport courses r 

to be hi ghjy relevant. They judqed to a k lesser degree the impact oSgerferal .educa- 

s tion courses on thejr training and one gets the impression tfiat these respondents 

would prefer more practical experience .courses in thei-r maj6r offered in place of 

general education courses. This is a fairly typical -response found among two-year 

program graduates. MQCC A. A. S. .deqree qraduates apDarently feel the 3 need' to absortj 

* * . 

as much. teefihical -occupatioflal^relatecfr material as possible and relate it to the 

* * * e 

world of work'. , They would like to spend less' time acquirirnj general knowledge. \r\ 
u any event, the Quality of course? offered is seen # as relevant and the levels>of 
instruction are seen as hiqhly appropriate. . •/ " 



Recommendations : * ' 

1. Continued study info the perceptions of A. A. S. * degree graduates should be 
-conducted each yea % r, if possible. ^ 

2. -The college should consider the -implementation of a placement program designed 
* to coordinate post-graduation employment. Respondents feel a -coordinated, 

( college-wide effoft would be most helpful and appropriate, * * 
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Mississippi County Community College 
btytheville, arkansas 72315 

" Phons (501) 762-1020 



May 18, 1981 



Dear -graduate: . f- K 

Ir> order to assess and % improve the ^various Applies vSciences programs 'at 
fKCC, we are conducting a survey among all the program .graduates and those 

, intending to graduate in May. The purpose of this research is to find out - 
4{gur ppinions regarding the* effectiveness of the prQgram' in preparing 

' people- to enter various fields of work; V 

• j 

Itegardless of whether or not you have worked in your degree >area since gradu- 
ation, your answers are of tjie greatest importance to the success of the 
study and the program. Of- course, all answers will fer 4cept confidential and 
. will be Used only in combination with others to form a composite picture* 

We know that'yobr. time is valuable to you. For that reason,* we have desigffed 
the /questionnaire so as to allow you to answer it in a fet* short minutes. 
^Pnce completed, please .return the form t& nre in thfe enclosed postage-paid 
envelope. • 



I cannpt adequately • relate to you. the importance of you^Tmmediate response. 
Will you help us and 'the program 6y rtetjurning the completed questionnaire 
tt> us 'today? . "My personal thanks to yo>u for your time and assistance. 



sb 



QEE: 
enclosures 



* 



Sfnctrely ^ours, 



f // 



.JL . G>E<Ward Hughes, Chairman J 
v Social* and Applied Sciences-^ 



I 



P.S. Your help with the 1979 survey was appreciated/ Please help us again 
regardless o£ whether or not you participated- in the 1979 survey. 
Thanks ! '/ f 4 



ERLC 
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" ASSOCIATE OF AP.PLIED SCIENCES 
ASSOCIATE OF APPLIED SCIENCE DEGREE ' 
GRADUATE QUESTIONNAIRE 
ilssj^ppl County, Community Collie 



* 1. 
2. 
3. 
4. 
5. 
6. 
7, 

8, 
9. 



r 



Name: 

Permanent Address: 
Telephone: W v 

Year Degree Earned: A * % * 

^Degree Program: § 

Present Occupation: * 

\ / . > 

Haive you been 7 employed 'in an occupation related to your degree since your graduation? 

^es no 



If yes, what occupation? 

If no, what reason best descrlbesH&y* you have 
your degree? * 

no jobs available 



e nfrk4>e( 



continued school 
low pay 



en employed In an area related to- 

* 

decided to pursue other Interests 
f ami 1 y . respons 1 bl 1 1 ty 
"other (please explain) ' 



Good 

, 5 . 



PLEASE RATE THE FOLLOWING (circle the number) 

10. Occupational stalls acquired at MCCC were... 

11. jfieoiy In rny, field acquired at MCCC was 5 

12. The blend of theory Snd occupational skills... 5 

13. Career or job orientation offered at MCCC \ 5 

,J4. Placement services offered after -graduation. . . 5 

♦ 

Relevant 

15. The courses required 1n my major were generally 5 



Average 
4 3 



4 
4 
4 
4 



2. 
2 

*2 
2 
2 



16. The courses Vequl red outside. my major were... 



17. The level Of Instruction In my program at ... 
MCCC was generally . ; . 

' HeVpful 

18. Academic advising and counseling servl.cesrJ . . 5 • 
related to my degree were 
(If not us*ed, please check here ) 



Average 
4 3 2 
4. 3 2 
Too Advanced Appropriate 

5 ' 4 3. 2 



Average 

4.3 2 



Poor ^ 
1 ' 

1 

1 . . 
,1 
1 

Not Relevant 

. 1 
1 

Too Easy. 

1" 



. Inadequate 
1 



Graduate Suryey '.•>■• . ' - v • 

Page 2 # . , ^ ^ 

19 % What suggestions do' you have, to o#fer which would improve the quality of the program 



$jn which you graduated?' - 

• 2 v • 



; \.-. 



4. 



^20. Please provide us with any add1t1onal*conff^nl'»i' qut'iiLiiM^ ^or suggestions about the ' 
Applied Sciences or about any other element at MCCC. 





1 



se return tills 1n the enclosed envelope by .May 29; 1981 or sooner. Thank you for 
help; '., * - , 



RETURN TO: 

G. Edward Hughes , ^ 
Mississippi County Community College 
P.O. Box 1109 . ' 
Blythevllle, AR 72315 



■ / • 

j H 



< * 
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APPENDIX B 



SURVEY .DATA 
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TABLE IB ■' 
GRADUATES EMPLOYED IN JOBS RELATED TO THEIR D.EGREE'MAJOR 



Employed in" "Not .Employed > , " Total' 

Major ''in Major' ^ Total 

1977 Z : \ , ' ^ ' • , 2/ 

1978 7 f 8 
t 1979 . 15 2 *' 17 
' 1980 * hz ■ s 7- 29 

* ' 

1981* 4 ^ 20 19 ' . 39" 



7> 



66 29 95 



1 




The high number of persons in the 1981 class reporting not finding employment 
is directly related to them completing the survey during graduation rehearsal. 
Therefore, '-many had little opportunity to find a jCTT, Informal surveys and 
interviews with the 19 reveal that well over 60% found employment in their 
fields.' fe» * 




~ - TARI e 2B * 

COMPARISON OF PERCENT OF GRADUATES 
EMPLOYED IN k JOBS RELATED TO THEIR DEGREE 



Agriculture ^ 
Criminal Justice 
Human Services 
1 Industrial Technology 
Mid-Management - 
Nursing 

Secretarial Science 
Solar Tethnplogy ■ 



4 4 



1979 Study - 
100% 

50% < 

* 

90% 
60% 



71 . 



■„/- 



s 



l&l Study 



+ or - 



1 OO c * 

1 \J\J /Q 


u 


66% x 


. +16% 




+75'; 


or, . 

• 


V)* 


30% 


-10% 


79% ' 


-n% 


63% 




80% 


+80%' 


£9.4% 


-2.3% 




9 

ERJC 
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j * TABLE 3B 

• , PERCEPTIONS -OF MCC& AGRICULTURAL GRADUATES 
RELATED TO PROGRAM COMPONENTS 

* 



.-, /.- 

* 0 4 

Occupational Skills 

*; Jtiiory 

"Theory & Practice 
Blended ' ' # • 

Career Orientation 

Placement Services 



Major Courses 

General Education 
Courses ' , - 



Level of 
Instruction 



Academic Advising 



Good 

■ 0 . 
0 

•0- 

0 
0 

Relevant 

1 

0 

Too 
Advanced 



Helpful 

0 * 



V 



4 , - Average 
0 ' V 

• > / 

a. i 

o , ' o 



i 

o 

4 



0 
1 

Average 

0 
0 



l_ 
1 

» 

0 

1 

0 
0 

2_ 

Or 
0 



JL ■ Appropriate. _iL 



0 
4 



Average 

■ 0 



v l 
0 



Poor \ 

0 ? 

0 ' \ 

0 i 

k 0 

o ■ 

Not - 
Relevant 



0 
0 

. I°_P_ ' 
Elementary 

0 



\ 



Inadequate ' Not 
T Used 
o "T 



T 




; TA§LE AB 

PElCEPTlWCS OF MCCC CRIMINAL JUSTICE '.GRADUATES 
- 1 RELATED TO PROGRAM COMPORTS 

~* » t > « _ 



* * 1 


Goo4_ 


4 • 


. , Average 

* ° - - - 


1 


Poor 


f 


Occupational Ski 1 f s 


4 

6 [ . 
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TABLE 5B . 
PERCf^flOlfS OF MCCC HUMAN .SERVICES GRADUATES 
RELATED TO PROGRAM COMPONENTS 



Good 



Occupational Skills 
Theory 

N Theory & Practice 
Blended 

Career Orientation 
Placement Services', 



Major Courses 

General Educatioh 
Courses 



Level of 
Instruction 



Academic Advising 



n 1 

0" 

Relevant 

0 

/ 

Advanced 

, if 

Helped 

1 



2 
2 
3 

3 
1 



2 
0 



1 
1 

0 



Average 

1 
2 

Appropriate 



3 

Average 

1 



0 
0 
0 

0 
•0 



0 

1 



2_ 

o. 



Poor 

0 
0 
0 

0 

1 

Hot 
Relevant 

0 

1 

Too 
Elenentar.y 

0 

Inadequa te 

• 0 
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■ TABLE &B ' 
PERCEPTIONS OF MCCC MID-MANAGEMENT GRADUATES 
RELATED TO PROGRAM COMPONENTS 




ractice 



Blendjed 



Career Orientation. 
Placement Services 



Major Courses 

General Education 
Courses 



Level of 
Instruction 



4 

5 
3 



R elevant 

4 
4 



Too 
Advanced 

1 



. Helpful 

Academic Advising < 3 



•2 
7 
3 

2 
0 



'4 
2 



Ayef^flc 

• 2 

r 



_ r 



4 

3 

A verag e ^ 

2 

Appropriate 

5 

Average 

'2 



2_ 

0 
1 
2 

0 
0 

2 

0' 
0 



_2_ 
0 



ftoor 

2 
1 
1 

1 

5 

Not 
Re] eyan£ 

0 

. 0 



Top 
Eleaeniary 

1 



Inadequ ate 

2 



er|c 
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TABLE 7B 

PERCEPTIONS OF MCCC NURSING GRADUATES 
RFLATED TO PROGRAM COMPONENTS 
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Poor 
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10 




- 20 • 

* 


3 , 


3 


vu * cc i ui iciicflc tun 


6 s 


12 


21 

C 


3 


' 3' 


Placement Services 


4 


1 


20 


"■ 21 v 


8 


+ * 


Relevant 




Average. 


2 


Met 
Relevant 


* 

Major* Courses 


18" 


15 


15 


0 


0 


General Education 
Courses 


4 

• 


12 . 

\ 


30 

4 


0 


< l* 


Level of 
Instruction, 


Too 
Advanced 

i ,0 


4 - 
3 


Appropriate 

• 40 ' 


2 

A, 

3' 


Too 
Elementary 

1 2 




Helpful 


X 


Average 


J- 1 


Inadequate 


Academic Advising 


3 a ' 


10 


17 


4 


1 



TABLE 8B t 
PERCEPTIONS OF.MCCC INDUSTRIAL TECHNOLOGY GRADUATE 
RtLMED'TO PROGRAM COMPONENTS 



Occupational , Skills 
Theoi^ 

"rW>ry*& Practice 
Blended 

* 

Career Orientation 
Placement Services 



Major r Courses 

General Education 
Courses 



Level of 
instruction 



food 

" 0 
0 

. 0 

o, . 

0 

Rfil ev&nt 



0 
0 
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TPS. , \ 
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' 0 1 



Helpful 

0 * 
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0 
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0' 

o . 
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1 



1, 



0 
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] 
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0 
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1 0 
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• 0 
0 

1 

Not 
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0 

0 
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Eleme ntary 



Inadequate 
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TABLE 

PERCEPTIONS' OF MCCC SECRETARIAL SCIENCE GRADUATES 
RELATED TO PROGRAM COMPONENTS 



Occupational "Skills 
Theory 

Theory & -Practice 
Blended 

Career Orientation 
Placement Services 



Major Courses 

General Education 
; Courses 



Level o| . 
Instruction 



Academic Advising 



. Good 

7 
T 
7 



1 

Ret evant 

7 
4 



" Too 
Advanced 

1 



' 3 



1 

2 

2 

4 
1 



2 
' 3 

_4_ 
. 1 



. Ave/a^e. ' - .2. 

3 0 

3 0 

3 . - ' 0 

A 

1 1 

•3 , ' 2 
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.3 0 

3 0 

Appropriate _L 

( 10 0 
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3 0 
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•0 

- o ■ 

» 

' 1 
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Relevant , 

'0 
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Too 
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0 
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Not 
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• . TASlE 10B* v 
PERCEPT I ONf'OF MCCC SOLAR TECHNOLOGY GRADUATES 
.RELATED TO PROGRAM, COMPONENTS 



5*- 



Occupatiorial Skills 
Theory 

Theory & Practice 
B1 ended 

-Career OrientatioQ • 
Placement Services 



Major Courses 

Genera> Education . 
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LeVel of 
Instruction 

Academic. Advising 



... _v_.„ 

6 odd 

0 - • 
> 1 
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i ' 0 
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4. . 
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Helpful 
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^Average 

0 
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.' V ■ 

Av erage 
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Average 
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0 



0 
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2_ 
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Not 
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Too 
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TABLE 1 IB 

AGRICULTURAL GRADUATES' • EMPLOYMENT RECORD 



/ 



1978 
1979 
1980 
1981 



Employed. 
in Major ° 

0 

1 

0 

1 

T 



Not Employed 
in Major 

0 

: o «■ 

0 • 
'0 
IT 



* TABiE 12B- 
GRA0UAT£$' EMPLOYMENT RECORD: CRIMINAL JUSTICE 



1977 
1978 
1979 
. 1980 
1981- 
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TABLE 138 



GRADUATES' EMPLOYMENT RECORD: HUMAN SERVICES 



Employed Not Employed 

in Majo r • in Maj or „ • 

♦ i 

1977., • .. 

1978 . ' ' ~ 

1979 - 

1980 l ' ' o % ' ' v 



1981 2 1 

3 i (4) 



TABLc 14B 

GRADUATES' EMPLOYMENT RECORD: INDUSTRIAL/MANUFACTURING TECHNOLOGY 



. Employe d 1 Ku L fWP 1 oyed 

in Major . ih Ma jor 



1977 



1978 * " 

•1979 0 ' 1 



0 -- » 



1980 0 0 C 

1981 — 0 



1 



0 ~7~ (2> 
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-* • TABLE 1 5B , 

GRADUATES'* EMPLOYMENT RECORD: MID-MANAGEMENT 



Employed 
in Major. 



Not Employed 
in Major L ( , 



1977.. 
1978 
1979, 
iW - 
1981 



'ft 



0 

T 



'■4 ' 



:io) 



* 



- TABLE 16B 
' GRADUATES' EMPLOYMENT RECORD: * NURSING 



Eip i oyed 
in Major 



Not tfip i oyeo^ 
in rlaj op 



1977 . 
1978 
1 9M . ' 
19/30 
1981 



8 
13 
10 
39 



0 

0 

. o 
s 0 
• 9 



(48) 
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. TABLE 17B 

GRADUATES* EMPLOYMENT RECORD: SECRETARIAL SCIENCE 



Employed Not- Employed 

in Major ' i n Major • 



1977 • • i a 

197S 0 0 

W% 3 C 

1*80 } * 1 

1981 . * * 2 - 4 

T 5 (12) 



TABLE 18B " 
GRADUATES' EMPLOYMENT RECORD: SOLAR TECHNOLOGY 



Eirplojad : ' ' N ut Employ ed. 



1977 
1973 
1979 • 
1980 



2 1 



1981 / ,2 - _5L» 

T • "l (5) 



( • 
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. QUESTION *19 



/ 



WHAT SUGGESTIONS DO YOU HAVE TO OFFER WHICH IMPROVE THE QUALITY .OF* THE 
PROGRAM FROM WHPCH YOU GRADUATED? 



■ ? - 
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\ 

BUSINESS ADMINISTRATION 

/. 

More Practical Experience. 

Courses made closely adhering*to actual business practices 
Better Counselors. ' 
■ 

i 

■ • 




\ 



)uesticyi -#19 



CRIMINAL JUSTICE 



I. Advisors 'should review transcript in order to ascertain which courses are 
needed to complete degree work. Many times^ I have gone into the adVisor's 

^office and/had my courses "rubber-stamped" without havtng my transcript 
f reviewed. ~~ 

°2. Tt^re should* be more demerit rat ions of the whole criminal justice system 
in the United States. 

3. Advance classes. H 

4. Simplefy the .Instructions. • ^ 

5. Siroplefy the Test. - ^ / 
'6. Jtore Studerrt, and Teacher Relationships. 

7. More Group Studies- - , ^ s 

8. More career orientation . * / 

9' More class on Juveni l«e Delenquenfcs. " * 

10. Improved c^eer counseling (Dr. Wheeler was beginning to do, tjhis). . 

II. -Addition of a few more courses dealing with occupational skills., if possible! 

12. Addition of a course dealing with emergency medical situations. 

13. Addition of a course dealith with stress and physical fitness. 

14. Placing more people in jobs upon Graduation. 



v 



ERIC . . '3z- y ' 35 



• Question #19 

' < - MID-MANAGEMENT 

1. More ? practical experience in work environment. 

2. More participation wi<h private industry. 

3. More screenings match job and student. 

4. Do things i-n class in which one would do on the job. 

5. Have more guest speakers & former grads. who have been placed. 

6. More trips to business 1 & places that are relevant. ' / 

A- 

7. More competent teachers in accounting. ' 

« 

8. Always strive to maintain the present*quality of the entire staff, both 

academic and administrative. 

* * 

9. Offer as much O.J.T. ^s possible. 

10. I believe there' should be advanced or sel^-paces classes for high achievers 

11. Job expedience along with -cours-es taken. 

12. *More help in locating* a job after degree earned. • , * 

13. Someone to sponsor, a student in-Job stes. 

14. Set*a specific, goal for after school'. 



> 
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question #19 



NURSING ' - . 

1. Better ^acili ties : -. Which you already have gotten. 

2. To hire instructors that speak better englfsh. 1 

3. Student nurse should spend some time in Doctors office, with school nurse 
' & public health to get better Idea of different jobs available. 

4. 'Extend -to a-4-year program. 



5. Offer BSN as well as ADN. 



6. 

7. 
8. 



Post-graduate studies. ' * 

• • • * 

Degree in general studies, «ucb as ASU. 

Subjects taken more in Nursing field instead of technical information, due to 
other subjects' not needed as a nurse. 

More reality brought in class, not only Book information. Students who have 
never been in a hospital environment*tefore, needs to know the changes. 



.10. Better coun^J^ng -services for narses! 

11. "More workshops & seminar available in our field. 

12. Continuance of State Board Review Class @ year. 

"\ 3. More cl inical' experience. \* ' ' 

14. More leadership-management courses. 

15. More^ theory in all areas of nsg. 

16/-Increase in hours required for AD Applied Science- Nursing . 

17. Neejjs more clinical experience in hospitals. 

18. Moj;e clinical experience. 

19. Using available- facilities that are closer to home. 

20. A more organized teaching program in psychiatric nursing,., 

21. A more strict dress code for nursing students, (white shoes, hair of collar^ 
clean uniform)." 

i 22, Better teachers - I had the privilege of studying undera -few excellent 1 
teachers- The others were poor. 

23. I understand that changes have' already been made. 

24. At the time I attended college there, the'psyehiatric program" left a lot to 

be desired. The 2 weeks at half-way house and 2 weeks work c retarded children 
& 2.weeks Z deaf & mute children, were an absolute waste of time. The time 



"I 
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(continued) 



• - ' 1 Question #19 

. Nursipg,. continued * ', 

should have been utilized working with psche patients at the hosp. (Adult 
mefotftl cases) . .1 have not yet worked c" any kind of mentally handicapped 
patjents except adults. If any nurse goes into the specialty field, of 
nursing psche childreii-additional training is always done by the hospital, 
or institution itself. 'Furthemore, the teachers (of the above mentioned) 
have no time or talent to teacfr nurses, they are trained to teach the-se^ 
, children. - " « fc ' > 

25. A better selection oritudents. 

26/ Appropriate trainirK^of instructors: example - MentaJ illness and Pediatrics. 
27,. Wider range of Credit hours - Credit towards a higher degree. 
28. . Leadership in Primary Nursing or Quality or Assurance Control-special ized-areas, 
29. Interpersonal relationships between Doctor-Nurse-Nurse-Patient, 
'30. More cl in-real I r * 

31. More interrelationships between theory & reality. 

32. More uniformity ,& adhesiveness to the nursing program. * ♦ 

33. Morg orier)tation**to the hospital. 

. 34. Less busy work such/as bib cards. \< x * * ' 

,35. Decide before the semestflrj^hat is going on so we don't have changes all the 
tine. . ^ , 4 

36. Films, lectures. ! * • * 

* r 

37. Don't make so many changes in the middle of the semester. (Get your ".act together). 
(Consistency.) ' 

38. More cl inical . - 
ft. Less questionnaires not given student by instructo 
40. Improve schetlul in^ of academic & clinical. 
41. .'More classroom instruction in charting. 
•42. Increased use of visual aids. 

43. More contend ty between instructors' and material beiig taught 

44-. More consideration for- the students who travel further than the' students from 
- Blytheville. • * 

45. More hospital' lab time with learning opportunities than just busy work. 




(continued) 
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Nursing, continued 



Question #19 



^46. Staying with, the policies set forth on academic probation from the program 
^Myhen grades are not up to par. 

47, Many oT-the courses- outride my ma jor-needs< a face-lift - The instructors 
% 'did not even' act interested! Improve the nx)tivat'ion of your Instructors 

- and the students might be able to enjoy the classes! 

48, Stronger contacts c other educational services, eg, hospital workshops ** 
community agency sponsored seminars, 

'49, Program needs spedaltyMnstructors , eg, clinical specialists to teach a 
class now & then. , 



50, More in depth exploration of pathophysicalogy red 
)ve skimmed or just mentioned item? without adequate 



1 



m often felt 
ion,-) 
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Quest'ion #19 

* 

SECRETARIAL SCIENCE 

" 1. More advanced shorthand & typing classes. (Medical & Legal). 

2. Indepth office machines class. % 

3. A Kelly-Girl program. 

4. The jobs offered for Co-Op students should t^e for anyone & Everyone who is 
in need of a job. 7 

5. Expense while attending-school would be very helpful in getting employment. 

6. I had- wished that some courses in my area had gone in greater detail -- Maybe 
, a 1 year course, instead of 1 semester. 

7. I have no suggestions - I would not have the job I have today without the . 
^ skills that Mrs. Jones and Mrs. Fraser taught me. They were always, hel pful . 

and I that its past so quickly. 

8. I really have no suggestions for improvement, but I think it is very important 
m that. you maintain the personal attention and counseling that I" received whilg, 

I attended MCCC The Secretarial Science degree proarapi is very satisfactory. 
I received more than one- job offer, because of the skills I obtained there. , 
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• > Question #19 

SOLAR TECHNOLOGY ' ■ ♦ 

K^Wore Hands on experience.. v * ♦ 

• • * * 

Better^|qui pme^t. . # 

3. More "hands on" experience for the student. 

4. The student should allov/ed-to work constantly with' the solar equipment 
on a daily basils. . ^ 

J5-. Chris Benson taught the proqram on a graduate level, now this was OK, ,but' 
^ we seemed to receive more of the' theory than anythinq else. Therefore, trow 
is a stud^if suppose^ to work in this new field'with only the theory concept!*! 

*6. A beginning student 'should be told exactly what they need %p take in order 
. •/ to "receive a degree -from MCCG and then be abl'e to transfer those hours to 
3 four year college 

> /r 

7. More pfacti'cle application. 

'8. Better organization of classes. / • 1 ' 

- • * • ' ' . \ • 

9. The nutober of courses related strictly- to solar shoud b£ expanded in-order 
to a]lo\v more time for study & training relating to^lar. 

10. Job placement. ~ * 9 o 

~ \ ■ . 1 ' * « 

11. More work involving Solar.. ' * v 




ll^More'-hands On expedience i.n iabs. r - k , 

13. Improve labs^nake relevant -to "real life" situations. . 

■ * . . * ; - - ' ■ - * ~ • * • 

14. Set goals; RE: jgiat the graduate wtll be'xapable pf dding\(upon graduation) 

Wganize. classroom theory & lab to meet that goal. 

15. 'Field trips Jo -existing solar .facilities. This years class wer^ to one 
* ,M expo-like" fair. • ' . . ' 

16: Increase the. temj^ don't permit excitement to die -untapped. Convey a $en§e * 
of. urgency 'and -importance, an upbeat ijjsfead of a "browbeaten mood. r 



QUESTION #20 



PLEASE PROV.IDE US WITH ANY' ADDITIONAL COMMENTS, QUESTIONS, OR SUGGESTIONS 
"BOUT. THE APPLIED SCIENCES OR ABOUT ANY OTHER ELEMENT AT MCCC. f J 
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BUSINESS ADMINISTRATION 

After Mrs. Maisey left the counselors were inadequate. 
Could o/fer a job placement service for grads. 
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Question #20 



CRIMINAL JUSTICE 



1. When I was attending your* school, at night, I -felt that I was left out of 
-all v school programs that was given to the day students. This is wrong. It 

may hdve change at this time if not it should be. All students should be 
given the change to do all, if he wants too. Most of all he needs to have 
S^his information given to him.. „ ^ 

2. t I feel you have a fine program In Criminal Justice already and my comments 

aren't intended to be critical. I know-*hat you are very limited and I 
* think 'you do ah exceptional job.*" I think that a large part of the problem 
in the Criminarl Justice Field,, especially Police work, is that the community 
and department lead^cs don't appreciate the importance of education in this 
field. I certainly hopie^that the college can continue to offer tftis proqram 

3. I , t Think -the f subject should be taught as they'will be used in the dailey work 
The school teaches oni* thing, and the supervisors tell you to do what you - 
■have learned another v^ay. I think you have a wounderful colleger And I 
don't know what* I would Jiave done about "my Degree if it wasn't f.r the 
Wonderful pe^^^ at MCCGj. Please forgive me for tareing your Paper. 

4. Why First Aid? 

5. \ I feel that part-time instructors should be screened more carefully in the 

futur£;< so as 4 to insure a better quality of instruction. Office personnel 
Uaould be rore helpful and courteous instead of acting as if they are d6ing 
tlje student, a fbvor by' waiting on tliem. I have received a great amount of 
-x -Help "from department heads concerning course problems. Over all I feel that, 
course instructi.oh ha'S been very good. 
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Question #20 



* ♦ 



MID-MANAGEMENT 



\ 



1. ,1 think MCCC was a good schpol to have attended, When the student* in in 
Applied Science course he or shfc should know their will to' have a chance 
to find. or get work! ^ ' 

■ % - , * j 

l\ The quality of instructors at MCCC far exceeds theequality at. my present 
college. 1 v ** \ 

3. Everyone is very helpful and cordiel at MCCC. Instructors are genuinely 
r. % interested in. Students. I find there is an increasing number of older * 

adults in the classes - especially housewives - who. have had little contact 
with the business world Shave difficulty understanding some principles 8* , 
coping viUfi school", j ) 

4. A community cbJlege* should offer a fi-rm base 'on which to build a higher 
degree or to lepd competence in one's *ocatidnal choice and ability. MCCC 
has obtained reputation for laying concrete slabs. 

5. Whgg I jj^retf ASU at Jonesboro I found myself far behinci the other students 
in T*y~accounting courses, Although I made good grades at MCCC ^1 realized 

I hadn't learned enough to put me at the level that the ASU classes taught. 
Also the classes, were interupted often by students who only wanted to act 
"cute" by disruptions. % ■ 

6. I think that mayb£ students dp not know endugh about Co-op, and what -it can 
do. I think all students in the AA field should see the Co-op director. 

7. Although I have been in the parts business for 25 years, the courses offered 
' at MCCC gave new ideas and solutions to age-old problems. MCCC is to be 

highly recommended. for the void being filled in this comnunity. * 

8. I knew this survey shows that I am not pleased with MCCG but really I was 
other than n<jt being prepared to' transfer to a 4 year college. 
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Question #20 



NURSING 



1. V^At the time ^attended MCCC the nursing program was very new and very 

unorganized. My hopes are that time has improved the ndrsipg proaram. 

i ■ ' 

2. I moved to another area right after graduation and worked v until last 
month, when I moved back here.. -My knowledge upon graduation was much 
better than new graduates from programs in that area. I had very good * 

y # instructors, especially Diana Sheldon, from whom I learned more practical 
experience & the" ability to cope with some of the 'Situations I later 
encountered. 

* • i - * 

3. I am very grateful, though, thaJt the v nursing program Was available and that 
. ^ I was accepted into the school. Before I graduated my power at best was 

*- $11 ,000. I will start' my secflnd year of nursing at the VA tKis month and 
my earnings annual are $19*, 000 and with superb fringe benefits. I coujd 
not have nossibly achieved this goal without your nursing program at MCiC, 
Thank -ybu. ^ 

4. There are other course$ ,; wh1ch I shall take,- but the^times offered are not 
; to my benefit-I must say I enjoy going to school, but sometimes your job 

comes first. I suggest courses' offered in management, guidance, and leader- 
* ship be offered to help Psychology m^ors-that is my goal.- 

5. More abl6 to talk c instructors s being penalized in grades. 

6. Less busy wo fit r " s , 

7. The supportive courses need to be a little harder. They were so easy, it 
was almost a waste of time. * - 

3. More clinical less outside at home.busy work. 



I have been very pleased with the education I received from the tm year 
. nursing program. It has helped me to increase my earning power & I receive 
much more job Satisfaction would encourage those who can to attend the 
4 yr. nursing program - blit when this is not practical I strongly recommend 
the MCCC nursing program. P.S. My daughter in law will be starting the 
nursing program this summer. " *> ' 

« 

10 v The Blytheville students get every consideration* for the vans and station wagons 
^ while we who 1 tved. farther away and paid more tuition got absolutely nothing. 
They even had the credit card on occasions to put gas in their vehicles when 
they had to drive more than a mile I think is totally unfair. Tbe only time 
we used the bus was when they dTd like when we made a field" trip to Memphis, 
Also th£ way the program is set forth in the catalog and how your courses are 
actually set up ar£ not in accord. If Ms hard to £ake any other coursteyother 
than nu*0Tfig at the same time *s the nursing course as we were requirea^to be v 
at the school so much more .than wh^t the course description calls for. I dirl . 
.learn in my program but there were' a lot .who did not have all the opportunities 
to learn practical skills in the hospital due to the emphasis on all the paper- 
work that had toNae completed. t It* is really scary to. think these people are 
going^ immediately into sorrffe supervisory positions and are not prepared to 1 
function adequately. Also one, teacher taught one method of charting and the n^xt 
instructor did not like that at all and we had to learn a different method. That 
* is the laqk.of continuity of instruction. 
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# 41 , ' Question #20 

\ Nursing, continued . 

11. Have you moved into the new buil ding yet? I would like an update on the 
nursing program also. Thank you. ^ • ' 

12. Keeping the same instructors would help. 

13. The nursing program at MCCC provided me with a sound basic education. It 
prepared me for state boards and gave me the«basic skiUs necessary for 
working in a clfnical setting. Thanks! v % 

14. Applied sciences was adequate - and well rounded for short course - was 
relevant to tes£ given to obtain licenses. 

4 

15. Does MG£C offer any type of criteria fbr someone interested in taking 
courses to help obtain a BSN at another college ~ re: basic courses 
required el sewhere? - Thanks. 

* * f 

16. Will they someday soon continue the nursing progrm so that the AD graduates 
can continue education to BS degree? 

17. I feel the chemistry* course that is required for nursing students should 
# be related more to nursing. Since I have beerrworkTng as a R.N. I have 

not had'to use anything that I was taught in Chemistry. 

V ' . • 




/ ' ' ' Questio^ #20 

SECRETARIAL SCIENCE 



I think MCCC is an excellent college. I benefited not; only from 4 an • 
acadenvic standpoint, but al*so from the personal attention and counseling 
of the teachers. h 

They are fantastic. * 

There are-S will probably be in the future many studeats who have just 
graduated from high school or who just got married & have a family. These 
incoming MCCC students'might desperately need a job to gain working 
experience and/or to support his/her family. 

I would like to s^fe a BS Degree offered at MCCC. 





SOLAR TECHNOLOGY 



My comments above are echoes of those made to Drs. Hughes and Carter, 
of whom listened with concern and thoughtful ness 1 - I'm confident that they 
understand the situation and are. dealing withrlt competantly^ I feel the 
responsibi 1 ity [of the student is to make known areas irythe coursework that 
could stand improvement. In my .case I'm satisfied th^"rnatter is in good 
hands. Feel free to call me if I can be of help. 

Being from the first year class made our training and classes very hard 
to follow and .comprehend as very little was available, to us. However, 
talking to students in this class and last years classes, there has not 
been much improvement. 



J 



FEB U 1982 



ERIC Clearinghouse for Junior Colleges 

96 Po'Vfii. t'bnry Building 

University of California 

LOS Angeles, California WM* . 




49 



